ADOPTED – OCTOBER 14, 2025

AGENDA ITEM NO. 24

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO ACCEPT THE RECOMMENDATION OF THE INGHAM COUNTY 

HEALTH CARE COALITION FOR EMPLOYEE BENEFITS FOR 2026 AND AUTHORIZING LETTERS OF AGREEMENT WITH BARGAINING UNITS

RESOLUTION #25 – 471

WHEREAS, on October 28, 2014 the Board of Commissioners approved Resolution #14-436 which resolved, in part, to dedicate 50 percent of any net savings in health care costs to reduction of the employee premium cost share, applied to all employee groups that agree to implement the comprehensive healthcare management program; and

WHEREAS, the Ingham County Health Care Coalition has investigated options for the County’s 2026 health care plan and has agreed to changes in the premium sharing, Employer HSA contribution and waiver rate agreements for 2026; and

WHEREAS, it has also been determined by the Health Care Coalition that Blue Cross Blue Shield (BCBS) will be the health insurance plan provider, with increases to the purchased plan out of pocket maximums and co-payments with no impact on employees in the HRA High and Standard plans; and

WHEREAS, it has also been determined by the Health Care Coalition that employer contributions to employee health savings accounts (HSAs) increase from $850 single and $1700 Two-Person/Family to $900 single and $1800 Two-Person/Family (prorated on a per pay basis), to be made for employees enrolled in the base plan health insurance option; and

WHEREAS, it has also been determined by the Health Care Coalition that the per pay period full time employee premium cost share rates should be calculated and established as follows for plan year 2026 from plan year 2025 as follows:




       

2025/pp,
2026/pp.

BCBS High Single: 

$125.68
$137.85

BCBS High 2 Person:

$301.62
$330.84

BCBS High Family: 

$377.03
$413.56

BCBS Standard Single:
$53.71      
$57.55

BCBS Standard 2 Person: 
$171.86
$184.25

BCBS Standard Family: 
$214.83    
$230.19


BCBS Base Single:

$0.00

$0.00


BCBS 2 Person:

$0.00

$0.00


BCBS Family:


$0.00

$0.00
;and
WHEREAS, it was also determined by the Health Care Coalition that the 2026 health insurance waiver rates should be increased over 2025 rates by 4% as follows:





2025/mo.
2026/mo.


Full Family
=
$295.61
$307.43


2-Person
=
$263.93
$274.49

Single

=
$168.92
$175.68

;and

WHEREAS, it was also recommended by the Health Care Coalition that the Ingham County Board of Commissioners elect to completely opt out of the requirements of Michigan Public Act 152, which otherwise would establish minimum employee premium share amounts for public employees.
THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners, pending ratification by the collective bargaining unit members of the Health Care Coalition, approves the recommendations of the Health Care Coalition and authorizes 1) that BCBS is to be the health insurance plan provider, with increases to the purchased plan out of pocket maximums and co-payments with no impact on employees in the HRA High and Standard plans, 2) employer contributions to employee health savings accounts (HSAs) in the total amount of $900 single/$1,800 2-Person/Full Family coverage (prorated on a per pay basis) be made for employees enrolled in the base plan health insurance option, 3) that the per pay period employee premium cost share rates should be calculated and established as follows for plan year 2026 from plan year 2025 as follows:



       

2025/pp,
2026/pp.

BCBS High Single: 

$125.68
$137.85

BCBS High 2 Person:

$301.62
$330.84

BCBS High Family: 

$377.03
$413.56

BCBS Standard Single:
$53.71      
$57.55

BCBS Standard 2 Person: 
$171.86
$184.25

BCBS Standard Family: 
$214.83    
$230.19


BCBS Base Single:

$0.00

$0.00


BCBS 2 Person:

$0.00

$0.00


BCBS Family:


$0.00

$0.00
and 4) that the health insurance waiver rates should be increased over 2025 rates by 4% as follows:





2025/mo.
2026/mo.


Full Family
=
$295.61
$307.43


2-Person
=
$263.93
$274.49

Single

=
$168.92
$175.68
BE IT FURTHER RESOLVED, the Ingham County Board of Commissioners elects to completely opt out of the requirements of Michigan Public Act 152, which otherwise would establish minimum employee premium share amounts for public employees.
BE IT FURTHER RESOLVED, that any funds remaining of the 50 percent net savings from 2020 and prior years after distribution to health savings accounts shall be held in reserve for future employee premium cost share reduction initiatives as recommended by the Ingham County Health Care Coalition.

BE IT FURTHER RESOLVED, that the Controller/Administrator is authorized to make any necessary budget adjustments consistent with this resolution.
BE IT FURTHER RESOLVED, that the Board Chairperson is authorized to sign the applicable bargaining unit letters of agreement and any other appropriate documents after review and approval as to form by the County Attorney.
COUNTY SERVICES:  Yeas:  Lawrence, Pratt, Grebner, Sebolt, Peña, Johnson, Maiville

          Nays:  None     

 Absent:  None     
 Approved 10/07/25
FINANCE:  Yeas: Morgan, Grebner, Tennis, Sebolt, Polsdofer, Maiville, Ruest

          Nays:  None     

 Absent:  Cahill
 Approved 10/08/25 

